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®uHaHcupaH no nporpama "Epasbm+", npoekT
"Cb3gaBaHe Ha HOB CTaHOApT 3a AUCTAHLMOHHA
dopma Ha cTaxyBaHe 3a xopa C yBpexXAaaHus-
QSA4Disability" uma 3a uen ga Hacbpyu Mo-

npuvobliaBawa nporpamMa 3a AUCTAHLMOHHO
obyyeHMe Ha y4dyeHuMUM B NPOdECUOHANHOTO
obpasoBaHne u o06yyeHne B EBpona upes
pa3paborBaHe Ha CTAHOAPT 3A KAYECTBO HA
ONCTAHUMOHHOTO OBYYEHHUE.

WN3obpaxenue 1 - Cpelua Ha ekuna

O6yyeHuneTo Ha obyunTenn no npoekt QSA4Disability ce npoBene oHnanH ot 26 go 28 mapt 2025 r.,
KaTo cbbpa okono 40 yyacTHuum. Llenta Gelwe na ce npeactaBAT MHCTPYMEHTUTE U pe3ynTtatute oT
NPOeKTa, HacoYeHM KbM NofobpsiBaHe HAa AUCTAHLMOHHOTO 0ByYeHre Ha Xopa C yBpeXAaHus.

O6y4yeHneTo cTapTmpa C NpeAcTaBsHe Ha LENnuTe Ha NPoeKTa, y4acTBalmTe NapTHbLOPCKM OpraHn3aumm
1 NO-LUMPOKUTE HYXAM, KOUTO NPOEKTHLT ce CTpeMu Aa 3aaoBonu. Mpe3 octaHanaTa YyacT OT MbpBUS AeH
ce npoBefe MbpBOHAYanHo Npoy4saHe Ha MHCTPYMEHTUTE, Cb3Aa[leHN B paMKUTE Ha NpoeKTa.

B pamkuTe Ha BTOpUS AeH POKYCHT Ce MPEMECTM BbPXY NpakTUyeckaTa paboTa C HSKONKO OT OCHOBHUTE
NPoAyKTU KaTo BWAEOKIIUMOBE, €NIEKTPOHHM BBLMAPOCHMUM W npoTokonu. PaboTtata no rpynu u
npe3eHTauMmuTe NMOMOrHaxa Ha yyacTHMUMUTE [a Cce 3amno3HasaT ¢ Te3n pecypcu. o-KbcHuTe cecun
npeacraBuxa LMpoBUTE 3HAYKM HA MpPOEKTa W Mpoy4ynxa kak Te moraT Aa 6baaT M3Mnon3BaHu B
pasnuyHn obpasoBaTeNHY UK OPraHM3aLUMOHHN CPean.

MocnepHusT neH belwe NOCBETEH Ha AEMOHCTpaUMa Ha enekTpoHHaTta nnatdopma QSA4Disability un
obcbxaaHe Ha NpakTUYeCcKU cTpaTernv 3a MHTerpupaHe Ha BCUYKUM WHCTPYMEHTM B COOCTBEHUTE
WHCTUTYLUMWN Ha yyYacTHUumTe. Ypes rpynoBu AUCKYCUWU, BLNPOCK M OTFOBOPY U NpoyyBaHe Ha nobpwu
NPaKkTUKK, obyyeHneTto HabnerHa Ha peanHoTO MPUMOXEHWEe U M3MOoN3BaHe Ha MaTtepuanute no
npoekta. CbouTneTo 3aBbpLUN CbC CECUSI, HACOYEHA KbM M3rpaxaaHeTo Ha NOCTOAHHN NPOodeCMoHanHn
BPb3KM U NOALABPXAHETO Ha MpexaTa, Cb3[afeHa Ypes Tasn MHMumMaTmBea.
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CHumKa 2 - [eitHocT ,06yyeHune Ha obyuutenu

CDl/lHaHCl/lpaHO oT EBpOHeﬁCKI/IH CbH1O3. I/I3pa3EHl/lTe Bb3rJieAUu U MHEHUA obaue NpUHaJIeXKaT U3LAJI0
C'bq)MHchMpaHo OT Ha TeXHI/lH(I/ITe) aBTOp(I/I) ¥ He 0Tpa3dABaT HEIIPEMEHHO Bb3rjieJUTe U MHEHHUATA Ha EBpOHeﬁCKHﬂ
~ CBhIO3 HUJIKM Ha (DOHL[aLU/IH ,TeMl‘[yC“. 3a TsAX He HOCH OTTOBOPHOCT HUTO EBpOHeﬁCKHﬂT CBbH3, HUTO
EBponenckus cbio3 ' '
dUHAHCHpAIUAT OpraH..
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JenHoctn 3a obyyeHne W noBuwIaBaHe Ha
OCBEOMEHOCTTAa B €BPONENCKUTE KOMMaHWM 32
npuobLiaBaHe Ha rnyxute xopa

EBponenckute KomnaHum Bce MO-4ecTo npwunarat
JevHocTM  3a  obyyeHMe M noBMWABaHeE  Ha
OCBEAOMEHOCTTa, 3a Aa HacbpyaT npuobLiaBaHETO Ha
rnyxute xopa. Bbnpekun 4ye okono 51 munmoHa nuua B
TpypocnocobHa Bb3pacT B EC ca ¢ yBpexpaaHusi, camo
OKOJ10 NOsIoBMHATa OT TAX ca 3aeTu, a JaHHUTEe 3a ryxuTe
paboTHMUM ocTaBaTt ockbaHW. MHMumnaTuem kato obyyeHne
3a noBuWaBaHe Ha OCBEAOMEHOCTTa, KypcoBe o
XECTOMMMWUYEH €3MK, Ppa3yMHO npucnocobsiBaHe w
nporpamu 3a HaCTaBHNYECTBO NoMaraT 3a Cb34aBaHeTo Ha
no-npuobLiasawm paboTHM MecTa.

WUckaTe nn ga HayumTe noeeye? lNpoyeTeTe HallaTa ctaTua Msobpaxenue 3 - Exun 5 ocpuca
OHNawH!

KakBu ca cneasawyute CTbnku?
Mpe3 nocnegHunTe 6 Mecela KOHCOPUUYMBT LUE:

o  QuHanuanpaHe 1 nyckaHe Ha e-TJTATOOPMATA, KoATo we ce M3nonsea npu nogxoga KbM
CTaxyBaHETO M MO BpeMe Ha HEeroBOoTO M3MbJIHEHME, 3a Aa ce cbobliaBa M npoBepsiBa
HanpeabkbT My. TOBa € OHNaH U MHTEPaAKTUBHO NPOCTPAHCTBO 3@ 06yyeHne

o0 KbAETO ca Hanu4yHWU pesynTaTuTe OT NpoekKTa,

O Lle ce M3non3Ba AUPEKTHO B NpoLeca Ha NpeaBapuUTENHOTO 00yYyeHne Ha CTaxaHTute
(kato nnatcopma 3a enekTpoHHO 0byyYeHne) M No BpemMe Ha CTaxoBeTe, 3a Aa ce
HabnopaBa,

o KbAeTo LeneBuTe rpyny Ha MpoekTa e MoraT fa 0OMeHAT CBOMTEe HyxXau npeau, rno
BpeEMe 1 crnep CTaxoBeTe.

e Cov3paBaHe Ha OBWHOCT OT MNPAKTULUWM Ha 6a3a BuptyanHu n mectin XbBOBE, nokanHu
paboTUNHMLM N KaMNaHUW, KaKTo U NPENOPbKM 3a NONMUTUKN Ha HMBO EC

OCTAHETE C HAC, 3A OA HAYYUTE NOBEYE!

Image 4 - Silhouettes of workers

NOCNEABAMUTE HU!

https://gsa4disability.eu/
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dunancupano ot EBponeiickus cbio3. U3pasenuTe Bb3re/u U MHeHHs 06a4e NpUHA/IeXaT U3LAI0

e, C'bCpVIHaHCMpaHO orT Ha TexHUs(UTe) aBTOp(U) U He OTpasfiBAT HEMPeMeHHO BL3I/IeUTE U MHEHHATA Ha EBponeiickus

ot cbio3 uu Ha Ponganua ,Temnyc”. 3a TAX He HOCU OTTOBOPHOCT HUTO EBpONeHCKUAT Cbi03, HUTO
e EBpOI‘IeﬁCKMﬂ CbHO3 $UHaHCHpaMAT OpraH.
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